Do ﬁcéster 5th November 2015

Metropolitan Borough Council

To the Chair and Members of the
HEALTH AND WELLBEING BOARD

REPORT FROM THE HEALTH AND WELLBEING BOARD OFFICER GROUP
AND FORWARD PLAN

EXECUTIVE SUMMARY

1. The purpose of this report is to provide an update to the members of
the Health and Wellbeing Board on the work of the Officer Group to
deliver the Board’s work programme and also provides a draft forward
plan for future Board meetings.

WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

2. The work programme of the Health and Wellbeing Board has a
significant impact on the health and wellbeing of the Doncaster
population through the Joint Health and Wellbeing Strategy, the Joint
Strategic Needs Assessment, system management and any decisions
that are made as a result of Board meetings.

EXEMPT REPORT

3. N/A

RECOMMENDATIONS

4, That the Board RECEIVES the update from the Officer Group, and
CONSIDERS and AGREES the proposed forward plan at Appendix A.

PROGRESS

5. At the first full Board meeting on 6™ June 2013, Board members
agreed that there would be a Health and Wellbeing Officer group to
provide regular support and a limited support infrastructure to the

Board.

The Officer group has had two meeting since the last Board in
September 2015 and can report the following:

e Feedback from the Health and Wellbeing Board Workshop on
Obesity



The aim of the workshop held on the 1 October 2015 was to consider
what more the Health and Wellbeing Board could do to address the
issues of obesity.

A draft report will be sent to participants and the Board. Particular
areas of focus were:

e Physical Activity
e Nutrition
e Availability of healthy food

The key outputs from the workshop were a need to

e Increase access to information

e Ensure messages are sustainable and consistent

e Work with individuals to understand their wants, needs and
motivation. What is the way in to engage with them? What is their
trigger point?

e Identify those people who could benefit from support, but who are
currently ‘invisible’ to health professionals and other key partners in
order to make every contact count

e Work more with planning to impact on the built environment

e Develop work in workplaces

e Consider submitting an expression of interest in the Whole System
Approach to Obesity programme launched on 21° October.

This item will also be addressed in the Performance Report focus on
obesity.

e Joint work with South Yorkshire Fire and Rescue

Health and Wellbeing Board partners have started to work jointly with
SYFR to expand the home safety check to include healthy aging and
falls prevention. This is in line with national announcements on the
impact that Fire and Rescue services can have on health and
wellbeing. A full report will be brought to a future Health and Wellbeing
Board.

e Lung Cancer Collaborative Commissioning

The council and CCG are developing a proposal to work together with
NHS England to assess and improve the commissioning of services for
lung cancer. A workshop will be held in the new year involving the
strategic clinical network. Lung cancer is still one of the largest causes
of death and disability in the borough and is largely preventable
through tobacco control measures.



e Director of Public Health Annual Report

This year the Annual Report will focus on looking at the impact we
have had locally in identifying and addressing variation in health
and wellbeing both between Doncaster and the rest of the country
and within Doncaster. Partners are requested to supply examples
of work that has addressed these differences for consideration to
be included in the report by the 21 November 2015 to the Director
of Public Health rupert.suckling@doncaster.gov.uk.

e Board development

The Board held a facilitated time out session on the 4" November
2015. A full write up and action plan will be circulated to Board

members.

e Forward Plan for the Board.

This is attached at Appendix A.

IMPACT ON THE COUNCIL’S KEY PRIORITIES

6.

Outcomes

Implications

All people in Doncaster benefit
from a thriving and resilient
economy.

and Housing
voice for our veterans

e Mayoral Priority: Protecting
Doncaster’s vital services

e Mayoral Priority: Creating Jobs

e Mayoral Priority: Be a strong

The dimensions of Wellbeing in the
Strategy should support this
priority.

People live safe, healthy, active
and independent lives.

our Communities
e Mayoral Priority: Bringing
down the cost of living

e Mayoral Priority: Safeguarding

The Health and Wellbeing Board
will contribute to this priority

a high quality built and natural
environment.

and Housing

People in Doncaster benefit from

e Mayoral Priority: Creating Jobs

e Mayoral Priority: Safeguarding

The Health and Wellbeing Board will
contribute to this priority

3




our Communities
e Mayoral Priority: Bringing
down the cost of living

All families thrive.

e Mayoral Priority: Protecting
Doncaster’s vital services

The Health and Wellbeing Board
will contribute to this priority

Council services are modern and
value for money.

The Health and Wellbeing Board
will contribute to this priority

Working with our partners we will
provide strong leadership and
governance.

The Health and Wellbeing Board
will contribute to this priority

RISKS AND ASSUMPTIONS

7. None.

LEGAL IMPLICATIONS

8. None.

FINANCIAL IMPLICATIONS

9. None

HUMAN RESOURCES IMPLICATIONS
10. None

TECHNOLOGY IMPLICATIONS

11. None

EQUALITY IMPLICATIONS

12.  The work plan of the Health and Wellbeing Board needs to
demonstrate due regard to all individuals and groups in Doncaster
through its work plan, the Joint Health and Wellbeing Strategy and
Areas of focus as well as the Joint Strategic Needs Assessment. The
officer group will ensure that all equality issues are considered as part
of the work plan and will support the Area of Focus Leads to fulfil these

objectives.
CONSULTATION
13 None
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